Code of practice for members of the school teachers' review body by unknown




1. 	The members of the School Teachers’ Review Body will at all times:
	observe the highest standards of impartiality, integrity and objectivity in the independent advice they provide (on the remuneration and conditions of teachers) and the operation of this public body;
	ensure recommendations take into account the evidence received from all parties and the Review Body’s terms of reference and statutory functions.

Standards in Public Life
2.	All Review Body members will:
	follow the Seven Principles of Public Life set out by the Committee on Standards in Public Life (see Annex A);
	comply with the Review Body's Code of Practice and ensure they understand their duties, rights and responsibilities, and are familiar with the functions and role of the Body including any relevant statements of Government policy; and
	not use information gained in the course of their public service for personal gain or for political purpose, nor seek to use the opportunity of public service to promote their private interests or those of closely connected persons, businesses or other organisations.
	
Role of Review Body Members
3.	Review Body members have collective responsibility and will:
	engage fully in the collective discharge of their functions and responsibilities, taking into account all relevant factors and information;
	ensure that processes are operated openly and transparently, regularly placing in the public domain information about the Review Body's processes, and agree reports to be published by HM Government; and
	respond appropriately to complaints about the process.

4.	In view of their independent status, members of the Review Body are required to be politically impartial in their role and will declare any party political activity they undertake whilst serving on the Body. Such activity will be made public.

5.	All Review Body members will discuss with the Chair any offers of other appointments which they receive whilst serving on the Review Body or shortly after stepping down which might raise a question about their independence or impartiality as a member of the Review Body. The Chair will consult with Review Body Members about any similar offers of appointment received by him or her.

Role of the Review Body Chair
6.	The Chair has a particular responsibility for providing effective leadership and is responsible for ensuring that:
	the Review Body meets at appropriate intervals and that the minutes of meetings accurately record the decisions taken and, where appropriate, the views of individual Review Body members;
	the views of the Review Body are represented to the general public and others.
	
Handling Conflicts of Interest
7.	The purpose of these provisions is to avoid any danger of Review Body members being influenced, or appearing to be influenced, by their private interests in the exercise of their public duties.  A register will list direct or indirect pecuniary interests which others might reasonably think could influence members’ judgement. Review Body members are asked to register their own non-pecuniary interests which relate closely to the Review Body activities, and those of close family members and persons living in the same household. Close family members include partners, parents, children (adult & minor), brothers, sisters and the partners of any of these.

Register of Interests
8. 	The relevant interests which members are asked to register in the Review Body's Register of Interests include:
	remunerated interests;
	unremunerated interests;
	registered shareholdings (where these are 1 per cent or more of a company or have a value in excess of £25,000);
	ownership of land and property; and
	party-political activity.

9.	In addition, the Review Body should include in their Register of Interests those past interests that may be considered to be relevant, because of personal associations and friendships, and the remunerated and unremunerated interests of close members of their families.

10. 	The Register of Interests will be maintained by the Open Government Liaison Officer for the Office of Manpower Economics. From 1 January 2005 the Register may be accessed via the Office of Manpower Economics website www.ome.uk.com (​http:​/​​/​www.ome.uk.com​). For those without access to the Internet, a copy may be obtained by writing to the Open Government Liaison Officer, The Office of Manpower Economics, 6th Floor, Kingsgate House, 66-74 Victoria Street, London, SW1E 6SW.    

Oral Declaration of Interests
11. 	An oral declaration of any relevant interest, as defined in paragraphs 7- 9 above, should be made at any Review Body meeting if it relates specifically to a particular issue under consideration.

12. 	If the outcome of any discussion at a Review Body meeting could have a direct pecuniary effect on a member, that member should not participate in the discussion or determination of matters in which he or she has such an interest. 

13. 	The Review Body’s secretariats, which are provided by The Office of Manpower Economics, staffed by civil servants, are covered by the Civil Service Code of Practice which is available on the Cabinet Office website www.cabinet-office.gov.uk (​http:​/​​/​www.cabinet-office.gov.uk​).   

Personal liability of Review Body Members





Seven Principles of Public Life

Selflessness: Holders of public office should take decisions solely in terms of the public interest. They should not do so in order to gain financial or other material benefits for themselves, their family, or their friends.

Integrity: Holders of public office should not place themselves under any financial or other obligation to outside individuals or organisations that might seek to influence them in the performance of their official duties.

Objectivity: In carrying out public business, including making public appointments, awarding contracts, or recommending individuals for awards and benefits, holders of public office should make choices on merit.

Accountability: Holders of public office are accountable for their decisions and actions to the public and must submit themselves to whatever scrutiny is appropriate to their office.

Openness: Holders of public office should be as open as possible about all the decisions and actions that they take. They should give reasons for their decisions and restrict information only when the wider public interest clearly demands it.

Honesty: Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to resolve any conflicts arising in a way that protects the public interest.

Leadership: Holders of public office should promote and support these principles by leadership and example.


